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KERRY COUNTY COUNCIL
COMHAIRLE CONTAE CHIARRAI

General Operative

Oibrí Ginearálta

	Kerry County Council


County Kerry has a population of approximately 147,000 people in an area covering 4,700 square kilometres and Kerry County Council is responsible for the delivery of the full range of local government services.  Kerry County Council seeks to enhance the county’s attraction as a place in which to invest, work, and live, and takes the lead role in shaping the strategic vision of the county.  It provides a diverse, multi-layered and evolving range of services to both citizens and visitors to County Kerry, which include the provision of housing, planning, development, environmental, roads and traffic, leisure and community services.  It also has an enhanced role in leading out economic and community development in the County.  The Council works in partnership with other state, public and private bodies in the delivery of critical infrastructure and shared services.

The 2022 annual revenue budget for the local authority is approximately €177 million.  The Council also continues to invest in the infrastructure of the county and through its Capital Investment Programme and capital expenditure in the region of €130 million is proposed for 2022.

Kerry County Council has an elected body comprising of thirty-three Councillors and employs a workforce in excess of 1300 employees, currently covering 5 Municipal Districts – Tralee, Killarney, Listowel, Kenmare and Castleisland - Corca Dhuibhne.

	The Position


As part of the Operations Department, General Operatives assigned to all locations work to ensure the maintenance, upkeep and improvement of Kerry County Council’s assets and facilities including the improvement maintenance and upkeep of the county road network, the maintenance of public infrastructure including parks and open spaces, and the provision of emergency responses to severe weather events

Appointments:
A panel may be formed on the basis of interviews, from which any offers of employment may be made, including short-term/seasonal employment as the need arises.
Weekly Wage: 
€567.88 - €643.49 with increments payable subject to satisfactory overall performance, attendance, etc.

Offers of appointment to persons who are not serving local authority employees will be based on the minimum of this scale.  Where the person being appointed is a serving local authority employee, normal starting pay rules will apply.

Annual Leave:
25 days per annum

Hours of Work:
The person appointed will work 39 hours per week, Monday – Friday.
8.15 am – 4.45 pm (Mon. – Thurs.)

8.15 am – 3.45 pm (Fri.)

The appointee will be required to work such overtime to meet the needs and exigencies of the service as approved by the Engineer in charge and he/she must also be prepared to respond to emergencies as appropriate in the circumstances. 

	The Person


Reporting to the General Services Supervisor and the Engineer in Charge, the ideal candidate should have a good core knowledge of Kerry County Council operational activities and of the services which the local authority provides to our customers on a daily basis.

Character:
Each candidate must be of good character.
Health:
Each candidate must be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.
Education/ experience, etc.:

Each candidate must, on the latest date for receipt of completed application forms: 

(a) have attained a good standard of general education to enable him/her to perform duties as assigned

(b) have experience of civil engineering works including construction techniques, plumbing, pipelaying, blocklaying, water and drainage systems and a working knowledge of maintenance and repairs of housing, roads, sewers, open spaces and other services for which the Council has responsibility;

(c) hold a valid SafePass card

(d) have knowledge of Health, Safety & Welfare at Work legislation and how it relates to employees of Kerry County Council

(e) hold a full current Driving Licence in respect of Category “B” Vehicles or equivalent in the E.U. Model Driving Licence
	Duties & Responsibilities


To carry out such duties of a general manual and allied nature as required by the Council’s supervisors under the general control and direction of the Engineer and General Services Supervisor, and/or any other such persons as designated from time to time by the Chief Executive.

Specific duties will include, but not be limited to:-

· working on various aspects of road maintenance, fencing, footpath laying, road patching and drainage and other work including operation of appropriate machinery

· availing of modern communications, such as mobile phone, as directed

· dealing with members of the public in a courteous, prompt and efficient manner and keeping the General Services Supervisor informed of such dealings

· undergoing appropriate training and then using as directed Information Technology equipment including digital cameras, personal computers, and hand held technologies

· participating as required in evaluation of employees

· participating fully in any initiatives aimed at increasing customer satisfaction/quality of service to the community

· being familiar with all safety plans associated with road operations

· participating in any training associated with Health and Safety issues

· being available to partake in any “Call-out System” which may be introduced by Kerry County Council

· carrying out such other duties as may be assigned from time to time.
	Format of the Competition


Following the closing date for receipt of completed application forms, Kerry County Council will examine all applications having regard to the requirements as set out above.
If an application is deemed valid, it will be considered for interview.
Depending on the number of applications received, shortlisting may apply based on information supplied on the application form.

	Interview


Candidates invited to attend for interview will be expected to demonstrate the following knowledge, skills and experience: -
· Understanding of the role of General Operative with KCC

· Experience of Value

· Health & Safety - Knowledge and Responsibilities

· Interpersonal/Communication Skills

· Technical Competence
· Experience of working as part of a team

· A strong customer service ethos

Candidates will be assessed and marked on the basis how they demonstrate their knowledge, skills and experience at interview.

	General Information


Kerry County Council will not be responsible for any expense, including travelling expenses, which candidates may incur in connection with their candidature.  Candidates will be asked for details of any special requirements which they may have in attending for interview.

Candidates invited to attend for interview may be asked, at any stage of the recruitment process, to supply further documentation in relation to their academic qualifications, employment history, etc.  Any offer of employment will be subject to verification of information provided on the application form, pre-employment medical examination, reference checks, and Garda vetting if appropriate.

An applicant who is found to be ineligible at any stage of the competition will not be further considered.  Provision of inaccurate, untrue or misleading information will result in disqualification from the competition, withdrawal of employment offered, or dismissal.

Any attempt by a candidate himself or herself or by any person(s) acting at the candidate’s instigation, directly or indirectly, by means of written communication or otherwise, to canvass or otherwise influence in the candidate’s favour, any member of the staff of Kerry County Council or person nominated by Kerry County Council to interview or examine applicants, will automatically disqualify the candidate for the position being sought.
	

	Closing Date


Completed Application Forms should be submitted to the address below before 5.00pm on Thursday, 28 April 2022.
Human Resources Department

Room 215

Áras an Chontae
Rathass

Tralee

Co. Kerry

All applications will be acknowledged after the closing date has passed.

Applicants who do not receive an acknowledgement within SEVEN DAYS of the closing date, should contact the Human Resources Department.
Any queries in relation to applications that are posted but do not reach this office should be accompanied by a Proof of Posting Certificate.  Applicants are advised therefore to obtain such a Certificate from the Post Office when posting application forms.
Responsibility for ensuring that applications are received on time rests with the applicant.

Tel (066) 7183747
E-Mail : recruitment@kerrycoco.ie
KERRY COUNTY COUNCIL IS AN EQUAL OPPORTUNITIES EMPLOYER
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