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KERRY COUNTY COUNCIL
COMHAIRLE CONTAE CHIARRAI

I.S. Analyst/Developer (Supplygov)

C.F. Anailísí/Fobróir Gréasáin (Supplygov)
CONTRACT POSITION

	Kerry County Council


County Kerry has a population of approximately 147,000 people in an area covering 4,700 square kilometres and Kerry County Council is responsible for the delivery of the full range of local government services.  Kerry County Council seeks to enhance the county’s attraction as a place in which to invest, work, and live, and takes the lead role in shaping the strategic vision of the county. It provides a diverse, multi-layered and evolving range of services to both citizens and visitors to County Kerry, which include the provision of housing, planning, development, environmental, roads and traffic, leisure and community services. It also has an enhanced role in leading out economic and community development in the County.  The Council works in partnership with other state, public and private bodies in the delivery of critical infrastructure and shared services.
The 2021 annual revenue budget for the local authority is approximately €168 million.  The Council also continues to invest in the infrastructure of the county and through its Capital Investment Programme and capital expenditure in the region of €150 million is proposed for 2021.

Kerry County Council has an elected body comprising of thirty-three Councillors and employs a workforce in excess of 1300 employees, currently covering 5 Municipal Districts – Tralee, Killarney, Listowel, Kenmare and Castleisland - Corca Dhuibhne.

	I.S. Environment (LGOPC)


The appointee will be assigned to the Local Government Operational Procurement Centre (LGOPC) which was established under the Finance Department in Kerry County Council in June 2014 to lead the implementation of the Local Government public procurement programme.  This programme includes the local authority sector led Category Councils for (i) Plant Hire and (ii) Minor Building Works & Civils under the National Public Procurement Reform Model established by the Office of Government Procurement (OGP).  The LGOPC is an operational centre with responsibility for leading this programme, as well as developing relevant procurement enabling software in conjunction with the OGP and other relevant stakeholders.

Kerry County Council has developed the SupplyGov.ie website to provide a self-service electronic platform for public procurement activities of local authorities and other public service bodies under Framework Agreements and Dynamic Purchasing Systems established by the LGOPC in compliance with National and EU statutory requirements.

Buyers, suppliers and back office LGOPC staff use the SupplyGov.ie system and allied technologies to conduct efficient and effective public procurement activities which help the buyers meet their procurement needs under these categories.
	The Position


Appointments:
A panel may be formed on the basis of interviews, from which temporary offers of employment may be made.
Salary: 

€49,530 - €60,512 - with annual increments payable subject to satisfactory overall performance, attendance, etc.

Offers of appointment to persons who are not serving local authority employees will be based on the minimum of this scale.  Where the person being appointed is a serving local authority employee, normal starting pay rules will apply.

Annual Leave:
30 days per annum

Hours of Work:
While the normal working week will constitute 35 hours, the appointee will be required to work the hours directed by the Chief Executive Officer of Kerry County Council, which will include hours outside of the normal working day.  Under the direction of the Head of the LGOPC, he/she will be expected to work additional hours as required to meet the responsibilities and requirements of the post.
	The Person


Reporting to the Head of the LGOPC or such designated person as may be assigned from time to time by the Chief Executive, the ideal candidate should have satisfactory experience of working with multi-disciplined teams and have a good working knowledge, or demonstrate an ability to acquire a good working knowledge, of the legal, regulatory and governance framework within which Kerry County Council operates and adheres to corporate policies, protocols and procedures.
Character:
Each candidate must be of good character.
Health:
Each candidate must be in a state of health such as would indicate a reasonable prospect of ability to render regular and efficient service.
Education/ Experience, etc.:

Each candidate must, on the latest date for receipt of completed application forms:
a) possess the N.C.C. Higher Diploma in Computer Studies or an equivalent accredited certified I.T. qualification, and
b) have satisfactory experience in web development and digital services, using .NET framework VB.NET, ASP.NET, ADO.NET, and Web Services (or similar environments) including
i. Microsoft SQL database experience with SQL Server 2016 including reporting services

ii. developing responsive websites
iii. working in a team-oriented, collaborative environment
iv. working in an Agile environment, and
c) have satisfactory skills in at least one of the following areas: -


-
systems implementation,



-
systems or business analysis,



-
network implementation,



-
network administration,



-
geographical information systems,



-
database information

It is also desirable, though not essential, that applicants have demonstrable skills and experience in the following: -
· .NET CORE Development
· Visual Studio (version in use is 2019) 
· Code / build management using GIT or GITHUB
· AJAX / HTML 5 / XML / CSS / JavaScript

· IIS Windows Server from 2012 onwards configuration and management
· JQuery using JavaScript Framework

· Experience of Testing / Release & Deployment processes 

· Familiarity with Virtual Machines, Cloud technology

	Duties & Responsibilities


The key responsibilities of the role are as follows:

· agreeing targets with the Category Manager with responsibility for IT for the delivery of all work programmes under his/her control, which will be subject to regular review
· developing the Supplygov.ie website to facilitate/enhance the electronic procurement process for the public sector Contracting Authorities and Suppliers

· providing support and administration for the SupplyGov.ie system, including data management tasks and configuration

· providing support to the LGOPC in related ICT technologies

· engaging with users, across the public service, on the development and application of software for the effective and efficient implementation of the electronic procurement process
· contributing to the strategic and policy making decisions of the team,

· ensuring the work programme of the LGOPC IT team meets the identified needs of the Supplygov.ie end users

· reporting to the Category Manager with responsibility for IT on relevant progress, issues, and risks on a regular basis,

· if required, attend meetings nationally, in conjunction with the development and implementation of any element of the LGOPC work programme

In addition, appointees will be required to: -
· comply with Health and Safety legislation at all times
· ensure an efficient and effective response to all stakeholders
· participate in corporate activities and responsibilities appropriate to their grade
· undertake any other duties of a similar level and responsibility as may be required, or assigned, from time to time
· deputise for other employees of a higher grade as required

	Format of the Competition


Following the closing date for receipt of completed application forms, Kerry County Council will examine all applications having regard to the requirements as set out above.
If an application is deemed valid, it will be considered for interview.

Depending on the number of applications received, shortlisting may apply based on information supplied on the application form.

	Interview


Candidates will be assessed and marked at interview on the basis of how they demonstrate their knowledge, skills, and experience, in particular in relation to the experience and technical competencies specified for this position (see above).

In addition to technical competencies, the position requires the following skills:

Teamwork:

While being highly self-motivated and self-reliant, the Analyst/Developer has a key role in working closely with the other members of the LGOPC IT team and the role requires particular flexibility to provide assistance to and cover for other team members.

Communications, and Planning skills: 

Good communication skills are essential for working with a multi-disciplined team of IT staff and engaging with other LGOPC staff
Planning skills are essential for getting through many diverse tasks.

Risk Management – identifying risks and putting in place mitigations and preventative measures.

Flexibility:

The role will often require work outside of the usual hours of business of the Council and / or some on-call availability. You may find yourself involved in a variety of IT and business work outside of the defined scope of the role.

	General Information


Kerry County Council will not be responsible for any expense, including travelling expenses, which candidates may incur in connection with their candidature.  Candidates will be asked for details of any special requirements which they may have in attending for interview.

Candidates invited to attend for interview may be asked, at any stage of the recruitment process, to supply further documentation in relation to their academic qualifications, employment history, etc.  

Any offer of employment will be subject to verification of information provided on the application form, pre-employment medical examination, reference checks, and Garda vetting if appropriate.

An applicant who is found to be ineligible at any stage of the competition will not be further considered.  Provision of inaccurate, untrue or misleading information will result in disqualification from the competition, withdrawal of employment offered, or dismissal.
Any attempt by a candidate himself or herself or by any person(s) acting at the candidate’s instigation, directly or indirectly, by means of written communication or otherwise, to canvass or otherwise influence in the candidate’s favour, any member of the staff of Kerry County Council or person nominated by Kerry County Council to interview or examine applicants, will automatically disqualify the candidate for the position being sought.
	

	Closing Date


The Application Form is available on Kerry County Council’s website at www.kerrycoco.ie
Please be advised that only typed applications received by email and on the official application form will be accepted – appended CVs will not be considered under any circumstances.

Emails, with attached Application Forms should be addressed to recruitment@kerrycoco.ie and must be received before 5.00pm on Thursday, 07 July 2022.
Please ensure that Analyst/Developer - Supplygov is referenced in the subject line of the email.
All applications will be acknowledged by email after the closing date has passed.  Applicants who do not receive an acknowledgement within SEVEN DAYS of the closing date, should contact the Human Resources Department.

Responsibility for ensuring that applications are received on time rests with the applicant.
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